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PROPOSAL FOR THE CONFERMENT OF AN HONORARY TITLE

The College expects that each proposal for the award of an honorary title should be discussed and approved by the Departmental Research Committee.
Nominee’s name:




title:





Nominating department:

Honorary title proposed in full:


Citation
What is the academic/professional background of the individual nominated?

What is the nature of his/her past relationship with the department?

What is the nominee expected to do, and how will the association benefit the department’s future research or teaching? Please provide as much information here as possible ( NB When/if the department seeks to renew the association, a view will be sought on the achievement of these expectations)

What other benefits are anticipated?

What, if any, are the negative financial or resource implications for the College?

Signed ( Head of the nominating department)




Date

Signed ( Chair of the Departmental Research Committee)


Notes on the process - revised September 2002
1.
Proposals for Honorary titles are considered by a sub-group of the Research Committee. At present, in the case of Visiting Professors, the proposal will then be forwarded to Academic Board for approval. When the approval of the senior committee has been obtained, Human Resources will issue a formal letter in the Principal’s name to the individual concerned, advising them of the start date and duration of the appointment. Human Resources will forward this letter to the Head of the nominating department, together with a copy, as confirmation that the appointment has been successful and the HoD is requested to pass on the letter to the individual.

2. Proposals from departments to the Research Committee should be made on the pro-forma, and accompanied by the Curriculum Vitae and, in the case of nominations for Visiting Professorships for academics who are not already Professors, the names of three referees, external to the College, must also be supplied. The requirement to supply references for applications for individuals who are not academics but who are eminent in their field of employment may be waived.

3.
Completed forms and accompanying CVs should be returned to Dawn Fowle in Human Resources at any time but in the case of Visiting Professors, least one month before a meeting of the Academic Board.
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