ROYAL HOLLOWAY

University of London
GUIDELINES AND APPLICATION FOR COLLEGE INNOVATION TEACHING PRIZE 2010
The aim of the College Innovation Teaching Prize is to acknowledge and reward either a single initiative or a range of initiatives which have had a beneficial impact on student learning at Royal Holloway, and which also have the scope to influence support for student learning more extensively through the dissemination of good practice. Applicants who receive an award will be expected to share practice by disseminating information to colleagues, for example, via faculty, departmental and the Educational Development websites.
Applications are welcome from individuals or pairs of individuals from amongst the established staff of the College whether they are employed in a teaching, research, learning support, administrative or technical support role. All educational activities and all aspects of student learning will be considered, including PhD supervision, skills training, personal tutoring and indeed any other forms of support and guidance. (In cases where E-learning forms a major part of the project or activities applicants should consider the E-learning Teaching Prize.)
Generic Advice

Please ensure that you address the selection criteria and submit your application using the proforma. Applications should not exceed two sides of A4 paper (excluding any supporting evidence). 

One hard copy must be submitted to Diana Williams, Deputy Head of Academic Development Services, via the department’s administrative office in Founder’s East 140 and one electronic copy to Diana.Williams@rhul.ac.uk by February 25th 2010. 

Specific Advice

Your application must show how you recognised and provided for student diversity within the specified project or activities. You may want to consider students with disabilities or specific learning difficulties, students from diverse educational or cultural backgrounds, or students with different learning styles. 
Evidence to support your application may be provided in the form of appendices and is likely to include feedback from students, peer observation of teaching, examples of good practice, numeric and qualitative data on course / module evaluations, formal or informal comments from internal or external parties. It is essential to be rigorous in selecting this material in order to ensure that it is relevant to your application; all material should be clearly catalogued and cross referenced with the proforma. It may be appropriate to provide extracts and summaries, particularly when presenting feedback. 

You will need to write a brief statement (4-5 lines) explaining how your innovation is applicable to one or more of the College’s key policies and/or priorities.  Such priorities may include accommodating students with disabilities or specific learning difficulties, increasing student engagement in learning activities, developing imaginative assessment/feedback strategies, promoting the use of e-learning, internationalizing the curriculum, or linking teaching with up-to-date research. Relevant policies may include the Teaching and Learning Strategy, the E-Learning Strategy, the Employability Strategy (available on the campus intranet), the Disability Equality Scheme, the Gender Equality Scheme or the Race Equality Scheme (available from Personnel).

Please contact Diana Williams Diana.Williams@rhul.ac.uk for further advice and support in completing your application. 
For numeric and qualitative data on course / module evaluations, summaries of course and module evaluations are available from your department or from Andrew Graham, Academic Development Officer, Andrew.Graham@rhul.ac.uk, ext. 4455.
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Applications must be completed on this proforma and should not exceed two sides of A4 paper (excluding any supporting evidence). One hard copy must be submitted to Diana Williams, Deputy Head of Academic Development Services, via the department’s administrative office in Founder’s East 140 and one electronic copy to Diana.Williams@rhul.ac.uk by February 25th 2010. 

	Name(s) and department(s) of applicant(s)


	Title of innovation


	Description of your innovation (You must show how you recognised and provided for student diversity.)


	What evidence exists of an actual or potentially beneficial effect on student learning? (This should include reference to some source of external evaluation, and, ideally, student feedback.) 


	In what ways might you share your good practice, skills or experience with colleagues within the department, College or wider academic community?


	Show how you have made a commitment to reflective practice by providing evidence of responses to external evaluation and/or concrete plans for future development of the activities described. 



	Write a brief statement of how your innovation  is applicable to one or more of the key College policies and/or priorities:



	Describe any help which you have received from professional support staff (for example, educational development staff) in developing, implementing or evaluating your initiative. 



